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Conference, Britain has some of the best armed services in the world, we have a world class defence industry. Defence employment is one of the few remaining UK manufacturing   success stories supporting over 300,000 people in 11,000 firms with very well paid jobs, and exports worth £1.4billion. Many of the jobs are located in the UK’s more peripheral industrial areas where other alternative high value employment is hard to come by. 
There are few policy issues as important as the defence of our country. Decisions on how best to secure national security are often controversial, sometimes difficult and always passionately argued for on all sides - the recent arguments about the replacement of our strategic deterrent carrying submarines illustrated this so well.

Continued strong investment in the UK’s world class defence industrial capabilities enables the Royal Navy, RAF and the Army at home and abroad to get the best, most affordable equipment with which to carry out their counter terrorism , conflict prevention, defence and humanitarian tasks.

In this the Falklands Anniversary year it is clear  to me that only by having a strong defence industrial base that we can still respond quickly to crises. Last year’s evacuation of over 4,000 British citizens from Lebanon by the Royal Navy would not have been possible had we not built the landing ships Bulwark and Albion 24 months earlier.
Conference, as well as having a key role to play in supporting our armed
forces, we also help shape defence industrial policy and sustaining the crucial skills to 

manage the build integration and through life support of defence equipment.  
Britain has led the way in creating one of the most open defence markets in the world and in developing new policies such as  the defence industrial strategy which defines those industrial capabilities critical to the future of the defence of the UK - we need to make sure that Government understands why we must not lose critical defence capacity and capabilities. 

That is why as trade unionists we must fight for the defence industrial strategy 

to be implemented in such a way that we maintain wherever we can the ability to source defence equipment and services from within the UK or production facilities located in the UK but operated by companies based in other countries and sustain the jobs of thousands of our members. Much of our defence aerospace and missile technology is now imported - uniquely our warship procurement is not - it is almost wholly sourced in UK, for large complex ships and submarines we must continue to build these in Britain  not overseas. 

To sustain jobs in Britain we have to take every opportunity we can to persuade Government to only procure equipment from overseas when all other options have been exhausted. The decision to acquire the Hawk trainer instead of an Italian rival was a good one for our members and British Industry, it was also good for exports - India then decided to buy the Hawk too. We must now push for the Future Aircraft Carriers to be built in Britain too because that will ensure that we retain the unique capability to design and build complex large warships in Britain for many years to come safeguarding the future of jobs in places like Rosyth, Portsmouth, Barrow and on the Clyde
A strong defence industry also supports our members – in manufacturing -defence provides extremely challenging work that appeals to young people - it attracts thousands of graduates and apprentices each year and through a £2.7 billion year budget supports leading edge research and development that ultimately benefits many other industries.
Many who want to see our defence industry change suggest it could change quickly to producing equipment that benefits the environment, renewable energy for example – that is not a viable solution, the margins in that industry are small, the market is dominated by foreign suppliers, and the technology is not as demanding.
Conference, the reality is that there are few viable high value  alternatives  to defence jobs in the places they are found today - cutting back on defence means increases public expenditure to support people who lose their jobs, dooming them to a future in lower paid employment or a life without work
Conference -  there is no substitute for a strong defence, no substitute for a strong defence industry- it is in all our interests.                  Thank you

